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ARTICLE I

INTRODUCTION

A. This article and the provisions contained herein constitute a bilateral and
binding agreement by and between the MCFARLAND SCHOOL DISTRICT (hereinafter
referred to as "District" or "Employer") and the CALIFORNIA SCHOOL EMPLOYEES
ASSOCIATION CHAPTER 186 (hereinafter referred to as "Exclusive Representative" or
"Association"), an employee organization.

B. This Agreement is entered into pursuant to sections 3540-3549 of the
California Government Code (hereinafter referred to as the "Act").
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ARTICLE 11

RECOGNITION

A. The District recognizes the Association as the Exclusive Representative of
the District's employees of the classified service for the following major groupings of jobs:

Clerical and Secretarial

Food and Services

Instructional Assistants (Paraprofessional)
Operations and Maintenance (Custodian/Maintenance/Grounds)
Transportation
Technology
Yard Duty Aide

The unit excludes supervisors and classified positions designated as management,
confidential, or supervisory.

B. Ali newiy created positions, except those that are designated as certificated,
management, confidential, or supervisory, pursuant to the provisions of the Act, and those
otherwise excluded by operation of law, shall be assigned to the bargaining unit.

1. The District shall consult with the Exclusive Representative prior to
designating a position as management, supervisory, or confidential.

2. The District shall make the final determination subject to appeal to
the Public Employment Relations Board ("PERB").

3. Nothing herein shall be construed to limit the ability of either party to
seek adjustments in the unit(s) through procedures established by PERB.
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ARTICLE III

SALARIES

A. Effective July 1, 2024 the July 1, 2023 Classified Salary Schedule shall be
increased 1.5%. The July 1, 2024 through June 30, 2025 Classified Salary Schedule is
attached as Appendix A. The regular rate of pay shall include any shift differential and/or
longevity increment required to be paid under this Agreement. Attached as Appendix B
is the Classified Position Titles Salary Schedule Placement effective July 1,2024 through
June 30, 2025.

B. For the term of this Agreement, step increments shall be granted to those
employees who qualify during the applicable school year, effective as of the employee's
appropriate anniversary date.

C. An employee whose assigned shift exceeds six hours per day and contains
one or more periods of unpaid time, the total of which exceeds two hours per day, shall
be paid a shift differential premium of 5 percent above the regular rate of pay for all hours
worked.

D. An employee whose regular shift ends after 7:00 p.m. shall be paid a shift
differential premium of 5 percent for all hours worked after 3:00 p.m. An employee who
receives a shift differential premium shall suffer no reduction in pay, including differential,
when assigned temporarily to a day shift pursuant to established District practice. The
shift differential does not apply during the summer months when school is not in session
if an employee's shift is changed to daytime hours.

E. Any employee in the bargaining unit required to use their own vehicle on
District business shall be reimbursed at the rate set by the District.

1. The District shall reimburse at the rate set by the Internal Revenue
Service.

2. The mileage computation shall include mileage necessary to return
to the employee's normal job site after the completion of District business.

F. Employees assigned outside of the District during meal periods shall
receive the actual and necessary cost of meals pursuant to District policy and
administrative regulations. Employees assigned outside of the District overnight shall
receive the actual and necessary cost of lodging pursuant to District policy and
administrative regulations.

G. Any employee called into work on a day when the employee is not
scheduled to work shall receive a minimum of three hours pay at the appropriate rate of
pay under this Agreement. An employee will not be compensated for multiple calls
received and worked within the three-hour window. If the call-back exceeds the three-

hour window, the employee will be compensated for all additional time worked.
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H. Any employee requested by management to return to work after the
employee has completed the regular assignment for the day shall be compensated for at
least three hours of work at the overtime rate, irrespective of the actual time required to
be worked. In order to qualify for this provision, the contact with the employee must take
place following the time the employee has left the job site. An employee will not be
compensated for multiple calls received and worked within the three-hour window. If the
call-back exceeds the three-hour window, the employee will be compensated for all
additional time worked.

I. Normally, new employees shall be hired at Step A of the appropriate salary
range. If exceptional recruiting difficulties are encountered or an individual with unusually
high qualifications is being considered for employment, the Governing Board or its
designated representative may approve appointment at any appropriate step above
Step A.

J. A regular classified employee who is reassigned to a position with a higher
salary range shall be placed on the first step of the salary range for the new classification,
provided this placement represents at least a 5 percent increase.

1. If such placement does not represent at least a 5 percent increase,
the employee shall be placed on the next higher step that does represent
at least such an increase.

2. Additional advances in the salary range for the new classification will
be made on the anniversary date of reassignment.

K. The first salary increment, irrespective of the salary step upon which the
individual is employed, shall be awarded after completion of one year of employment.
Therefore, that date becomes the employee's annual anniversary increment date until the
employee reaches the sixth step on the salary schedule.

L. The District shall provide, purchase, lease, rent, clean, and maintain
uniforms, equipment, identification badges, emblems, and cards required by the District
to be worn or used by employees.

M. The District agrees to provide all tools, equipment, safety equipment, and
supplies required for performance of employment duties.

N. Employees using their own tools and equipment shall have advance written
approval of the immediate supervisor or the provision for reimbursement shall not apply.
The District shall reimburse employees for loss or damage to tools and equipment in the
course of employment, for which the employee has received prior written approval, to a
maximum of $200 per incident.

O. The District agrees to provide or pay the cost of any medical examination
required as a condition of continued employment. In the case of tuberculosis tests, the
District's liability shall not exceed $20.

4
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p. The District shall provide training and/or testing for ail licenses or certificates
which are required as a condition of continued employment.

1. Training and/or testing required during the employee's regular work
hours shall not cause loss of wages for the employee Involved.

2. Training and/or testing required during hours when the employee Is
not on paid status shall be compensated at the appropriate rate of pay.

3. The District will reimburse the employee the cost of bus driving
training after completion of the bus driver certification program.

4. The employee will commit to two years of bus driving service with the
District. Not completing the two years after receiving the bus driving
certification will require the employee to pay the cost of the training prorated
starting from the first day the bus certification Is received.

Q. Employee liability for actions within the course and scope of employment
shall be limited by the appropriate sections of the California Government and Education
Codes.

R. A longevity step of 3 percent shall be granted to those employees who
qualify after completion of 5 years, 10 years, 15 years, and 20 years of District service.

S. A stipend of $25 a month for the 10 months of the school year will be given
to no more than 2 regular qualified clerical office employees at each school site who are
bilingual and who are called upon to Interpret from English to Spanish and vice versa.
The principal of each school site will be responsible for qualifying competency and
selecting the employees.

T. In accordance with Education Code Section 45110, an employee may be
required to perform duties Inconsistent with those assigned to the position for a period of
more than five working days provided that his/her salary Is adjusted upward for the entire
period the employee Is required to work In a higher classification and In such amounts as
will reasonably reflect the duties required to be performed.

Salary Schedule:
Food Service Production Worker: current salary range 110 move to salary range 112
Custodial: current salary range 115 move to salary range 117
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ARTICLE IV

HEALTH AND WELFARE BENEFITS

A. The District shall pay the dollar amounts for the health and welfare benefits
specified under the provisions of this article for each eligible employee and eligible
dependent(s).

1. For the 2024-2025 benefit year, the District's fully paid medical
insurance shall be SISC Prudent Buyer (PBC 90-G $20 co-pay). The
District provides the full cost for the SISC Prudent Buyer PBC 90-G medical
insurance for each bargaining unit member and eligible dependent(s).
Employees have the option of selecting Kaiser/Permanente or SISC
Prudent Buyer 90-A $20 or SISC Prudent Buyer (PBC 80-C $20 co-pay).
Employees selecting a plan other than SISC Prudent Buyer PBC 90-G shall
pay the additional cost of the medical premium.

2. For the 2024-2025 benefit year, the District provides the full cost for
prescription drug coverage (PCS drug card $7-25 (by mail) co-payment) for
each bargaining unit member and eligible dependent(s).

3. For the 2024-2025 benefit year, the District provides the full cost for
Delta Dental Insurance for each bargaining unit member and eligible
dependent(s). Employees have the option of selecting Delta Dental DPO
in lieu of the current Delta Dental coverage.

4. For the 2024-2025 benefit year, the District provides the full cost for
a Standard Life Insurance Group Policy for each bargaining unit member.
Bargaining unit members may purchase insurance benefits for eligible
dependent(s).

5. For the 2024-2025 benefit year, the District provides the full cost for
Vision Service Plan (SISC) Plan C, with a $20 deductible for each
bargaining unit member and eligible dependent(s) under the terms of the
Vision Service Plan Group Policy.

6. The District shall be entitled to select the provider of the benefits
specified in this Agreement. There shall be no change in provider(s) without
negotiation with the Exclusive Representative.

7. Unless agreed otherwise, any change of provider(s) shall not cause
an increase of premium(s) to be paid by the employee during the school
year.

8. If there is a change of provider(s), the benefits and administration
shall be equivalent to or better than benefits currently in effect.
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B. For any person employed by the District following the ratification date of this
Agreement, or any person not receiving the full District contribution pursuant to
paragraphs A. 1 through A.5, the District shall prorate its contribution for the programs
specified based on the ratio of hours the employee's regular work hours per day, days
per week, weeks per month, or months per year bear to 8 hours per day, 40 hours per
workweek, or 12 calendar months during the year. The minimum assignment which
qualifies an employee for the fringe benefit program is four hours per day, five days per
week in their regular permanent assignment.

C. No in-lieu payments or contributions to programs other than those which the
District provides shall be made by the District for any employee who elects not to
subscribe to the benefits provided by this article.

D. Employees on Board-approved unpaid leave of absence shall have the
option to receive District insurance coverage for the period of the leave upon
reimbursement to the Employer, as long as the practice is allowed by the fringe benefit
provider(s).

E. Employees who work a complete school year shall have insurance benefits
under the District's fringe benefits program, effective through the last day of September
of the succeeding school year, as long as the practice is allowed by the fringe benefits
provider(s).

1. Employees who are employed subsequent to the first day of the
school year shall have insurance benefits commence on the first day of the
month following the date of employment.

2. Employees whose employment is terminated prior to the close of the
school year shall be covered by the District's insurance programs to the end
of the payroll period in which the termination occurs.

F. The District shall provide medical, dental, vision, and prescription drug
insurance for employees and their spouse, as provided in Article IV, section A. 1-5, for
those employees of the District who retire after July 1, 2003, provided the employee
retires after the age of 55 and has met the following conditions:

1. The employee was employed by the District for 15 continuous years
immediately prior to retirement;

2. The employee is actually drawing retirement benefits from the Public
Employees' Retirement System;

3. The employee was eligible for medical, dental, vision, and
prescription drug insurance benefits while an active employee of the District.
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4. Employees hired after July 1, 2015, shall not be eligible for District-
provided retiree health and welfare benefits until age 58, provided they
satisfy the conditions of Paragraph F.I-3 above.

G. Empioyees retiring under this pian shail be provided with the medical,
dental, vision, and prescription drug insurance specified under this article at the rates
specified until they become eligible for state or federal retirement and/or heaith care
benefits.

H. Employees applying for early retirement under this provision must apply for
retirement no later than April 1 of the year in which the retirement begins.

I. Any increase in costs of health and welfare benefits during the term of this
contract shall be at the bargaining unit member's expense.

J. Each year, the increases in health benefit premiums that occur before the
District and the Association have negotiated benefit costs shall be paid by the District until
December 31. Beginning January 1, unit members shall pay the increase in cost and the
costs paid by the District through automatic payroll deduction over the same number of
months that the District paid the increased costs.
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ARTICLE V

HOURS AND OVERTIME

A. Employees shall be on duty as assigned by the District. The length of the
workday for full-time classified employees shall be 8 hours. The regular workweek shall
consist of 5 consecutive days, Monday through Friday, for 40 hours for full-time classified
employees. Employees serving less than a total of 8 hours per day and 40 hours per
week shall be classified as part-time employees. The District may establish irregular
workweeks in order to meet emergency situations, security needs, or for work which
cannot be performed within the regular workweek.

Based on need for work that may not be performed at another time, the District
may utilize an alternative workweek schedule for new positions hired after July 1, 2006.
The position(s) shall be negotiated on a case-by-case basis with the Association. The
result will not be precedent setting. A Tuesday through Saturday schedule may be utilized
by the District.

B. The District shall designate the length of the workday for each classified
assignment in accordance with the provisions of this Agreement. By August 1 each
bargaining unit employee (September 1 for bus drivers) shall be assigned a fixed, regular,
and ascertainable minimum number of hours. An employee's workday may be adjusted
by mutual written agreement between an employee and supervisor. If there is no mutual
written agreement, the parties will bargain changes to an employee's work schedule.

1. Rest breaks of 15 minutes for each four consecutive hours worked

shall be provided.

2. An uninterrupted lunch break of not less than 30 minutes or more
than one hour shall be provided, except as provided below.

a. In individual non-precedential situations, at the request of the
employee, a supervisor may allow a variation in the lunch break
schedule for an employee to allow flexibility in the employee's regular
workday.

b. No modification shall reduce the lunch break to less than 30

minutes.

c. Any employee who has a bus driver in their Job description is
allowed to extend the lunch period for up to two (2) hours in total.
The extension must be approved by the employee's supervisor.

3. Breaks enumerated under paragraphs 1 and 2 above shall be
scheduled by management as near the midpoint of each work period as
possible consistent with the District's work schedule.
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C. For employees who serve other than full time in their job ciassifications as
set forth in this Agreement, leaves, vacations, and hoiidays which occur within the
employee's work year shall be earned at the ratio of the employee's assigned hours to a
fuil-time classified workday.

1. Standby time shaii be compensated on a straight-time basis, unless
it occurs during overtime, in which event it wiil be compensated on an
overtime basis.

2. Any full day granted as a teacher training day, teacher institute, or
teacher-parent conference day, by whatever name for whatever purpose, is
a regular workday for all six- to eight-hour ciassified employees.

D. Overtime shali be paid, at the rate of time and one-haif an employee's rate
of pay, when an employee is required by management to work:

1. More than eight hours in one workday;

2. More than 40 hours in one workweek;

3. A sixth or seventh consecutive workday for employees whose work
schedule is more than four hours per day, five days per week; or

4. A seventh consecutive workday for employees whose work schedule
is less than four hours per day, five days per week.

5. Pay for hours in excess of eight on the seventh consecutive workday
shail be two and one-haif times the empioyee's hourly rate.

E. An employee may decline a request for overtime, unless the District cannot
secure another employee from the site, department, or special area to perform the task.
The least senior quaiified employee may be required to work overtime.

F. Opportunities for speciai trip assignments shail be distributed and rotated
as equaily as possible among bus drivers in the bargaining unit, with reference to each
job site location.

1. Bus drivers on speciai trips, including, but not limited to, athletic
events, field trips, and curricular trips, who are required to remain on
standby for the duration of the event for which the speciai trip is made, shall
be paid for all standby hours at their regular rate of pay. Whenever any
combination of driving and standby hours in a day exceeds the established
workday as defined herein, all excess hours shall be compensated at the
appropriate overtime rate based on the employee's regular pay rate.
Notwithstanding any other provision of this Agreement, if a special trip
requires an overnight stay, the District shall be relieved of the obligation of
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payment for any hours between the time a bus driver is relieved of duties
for the evening and the time duties resume the following morning.

2. If appropriate District vehicles are unavailable due to mechanical or
other malfunctions and a regularly-scheduled bus driver is unable to drive,
the employee shall be paid at the employee's regular rate of pay and
assigned to other duties.

G. When additional hours are assigned to a part-time position on a regular
basis, the assignment may be offered to the most suitable employee with the greatest
length of service to the District who works at the site, the department, or specialized area
and who applies for the position.

H. For the purpose of computing seniority, the date on which the employee
was hired within each classification shall be used.

I. Layoff of bargaining unit members shall occur for lack of work or lack of
funds. The Association reserves the right to meet and confer. If this issue is not resolved
through the meet and confer process, the Association reserves the right to negotiate the
effects.

J. During the life of this Agreement, the District agrees that no bargaining unit
member shall have wage rates or hours reduced or be laid off as a result of contracting
out.

K. Overtime and opportunities for extra hours shall be distributed by seniority
on a rotational basis among bargaining unit members within each current classification
by site. A supervisor may permit a unit member to earn overtime outside of the rotation
to complete a project or task that the unit member has begun but not yet completed.

L. The District will provide a minimum-day work schedule for classified
employees in conjunction with the minimum-day schedule for students and teachers on
the day prior to the beginning of Thanksgiving break, winter break, spring recess, and the
last day of scheduled instruction. Employees will report to work at the regular time and
be excused two (2) hours early. This provision is for full-time District employees. Work
schedules for part-time employees would be adjusted with the approval of the employee's
immediate supervisor. In order to allow for the same benefit for all employees, the District
shall allow employees with work related conflicts to reschedule the minimum day within
the current or following week at a time mutually agreed to by the Supervisor and
employee.

M. On a designated foggy day schedule, unit members required to travel from
outside the City of McFarland city limits and feel that it is unsafe for said travel must notify
their immediate supervisor of that fact. These employees shall be provided up to two (2)
hours delay in reporting to work from their regular reporting time due to the unsafe
conditions. Employees may utilize available personal necessity leave, vacation, or

11
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compensatory time to cover compensation for any time lost. Otherwise, the employee
would be paid only for hours worked on the foggy day.

N. The District may offer a four day summer work schedule. Employees
scheduled to work summer months shall participate in the summer four-day condensed
workweek. The District will notify employees of the summer workdays/workweek
schedule by March 1.

12
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ARTICLE VI

VACATION

A. All employees shall earn paid vacation time on an hourly basis from the
beginning date of employment as per the following schedule:

1. Employees with less than five completed years of employment shall
receive two weeks paid vacation time per year. This time shall be accrued
at a monthly rate of 6.67 hours for monthly employees or .03846 per hour
for hourly employees.

2. Employees with five years but less than 15 years completed shall
receive three weeks paid vacation time per year. This time shall be accrued
at a rate of 10 hours per month for monthly employees or .05769 per hour
for hourly employees.

Upon completion of the fifth year, one week at the employee's monthly or
hourly rate shall be added so the full three weeks are available at that time.

3. Employees with 15 or more completed years shall receive four weeks
paid vacation time per year. This time shall be accrued at a monthly rate of
13.34 hours per month for monthly employees or .07692 per hour for hourly
employees.

Upon completion of the fifteenth year, one week at the employee's hourly
or monthly rate shall be added so the full four weeks are available at that
time.

B. Pay for vacation days shall be the same as the employee would have
received had the employee been in the normally assigned work shift, excluding any
overtime. Upon separation from service, an employee shall be entitled to lump-sum
compensation for all earned and unused vacation, except those employees who have not
completed six months of employment in regular status shall not be entitled to such
compensation.

C. To avoid disruption of the operation of the department to which the
employee is assigned, vacations shall be scheduled at a time mutually acceptable to the
supervisor and the employee.

1. If an employee's vacation is scheduled to begin when the employee
is on leave due to certified illness or injury, the employee may request a
change in vacation schedule. To avoid disruption of the operation of the
department to which the employee is assigned, the District shall grant the
request at a time mutually acceptable to the supervisor and the employee.

2. Holidays which occur during an employee's vacation shall not be
charged as vacation days.

13
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3. An employee shall utilize accumulated vacation time prior to the end
of the fiscal year following the fiscal year in which it was earned. Employees
will not lose accumulated vacation. CSEA and the District agree that there
will be a maximum vacation carryover allowance of no more than ten (10)
workdays for vacation carryover. Employees shall be given reasonable
accommodations to utilize their accrued vacation at mutually agreed upon
times. Bargaining Unit members shall schedule vacation time on a yearlong
calendar during the month of July of each fiscal year. If there is a conflicting
vacation request between employees who are working in the same
department as to when vacations shall be taken, the employee with the
greatest seniority shall be given preference on a rotating basis. Any
vacation requests or changes after July 31 of each fiscal year shall be
honored on a first come, first served basis. If a request cannot be
accommodated, the District must pay the employee for the unused vacation
at the end of the school year.

D. A permanent employee may be permitted to interrupt or terminate vacation
leave in order to begin another type of paid leave provided by this Agreement without a
return to active service provided the employee supplies adequate notice and acceptable
supporting Information regarding the basis for such interruption or termination.

14
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